
 

 

Director of Voting and Engagement – Job Description 

Do you want to help lead one of the UK’s foremost champions of responsible 
investment during a time of ESG pushback? 

As PIRC enters its next stage of development—building on over 40 years of impact—a 
renewed leadership team, alongside a new CEO and Chair, is driving an ambitious 
vision for the future. 

Working alongside the CEO and as part of the executive team, this role offers the 
successful candidate the opportunity to develop and advance PIRC’s approach to 
stewardship services. As part of the leadership team, you will enhance what we deliver 
for our clients, strengthen responsible investment practices, and help realise the 
mission and vision set by our Board. You will work closely with a forward-looking, 
dynamic, and values-driven team, shaping how the stewardship services of a 
pioneering organisation evolve—and making a tangible impact on corporate ESG 
standards on behalf of our clients. 

To achieve our mission, we are seeking an exceptional leader: someone dynamic, 
deeply knowledgeable in corporate governance, proxy voting, engagement, and capital 
stewardship. You will be confident in providing internal leadership, representing PIRC 
externally, and energised by the opportunities and challenges this role presents. 

ABOUT US  

PIRC raises the bar on corporate ESG behaviours to protect and enhance long-term 
sustainable returns for our clients and to the wider benefit of company stakeholders.  

We have high expectations of the companies in which our clients invest and believe in 
stewardship with consequences. Our animating purpose is therefore to cause change.  

The change we cause for our clients comes from forensic, independent analysis that 
looks under the bonnet of corporate disclosures, through stewardship specialists 
experienced in making a difference, and from a pioneering spirit that always pushes the 
envelope on stewardship.  

The bedrock of PIRC’s impact is found in its culture of fearlessly serving the needs and 
interests of its clients. PIRC is independently owned and acts only for investors and not 



issuers. Our services are tailored to each client: focused on their unique, consequential 
risks, designed to their distinct priorities and delivered in a way that puts them first.  

Alongside this, we recognise opposition is not impact. This is why we take the time to 
understand the context in which a company exists and to work with companies to set 
expectations that are challenging but which can also be realistically achieved - for 
everyone’s benefit.  

The value we create for clients in this way is reflected in the value PIRC and its 
stewardship specialists gain from delivering for them. That is why we empower our 
teams to take a critical view, give them the resources to do so, and always back 
colleagues acting for change.  

Combined, our purpose and our staff offer something unique: the opportunity for 
investors to reduce ESG risks that are material to them, while also delivering wider 
benefit to people and the planet. The drive this creates within PIRC is why we have been 
a trusted partner to active owners for over 30 years. And why we remain a fearless 
champion for responsible investors. 

WHAT YOU CAN EXPECT WORKING WITH US?  

We offer colleagues the chance to be part of a forward-looking, inclusive team focused 
on driving change. We have a culture centred on the welfare of colleagues, empowering 
the team to think independently and act fearlessly on behalf of our clients, and 
collectively celebrating our successes. As such, you will immediately be made to feel 
welcomed into our dynamic, friendly and supportive company based in London. You 
can expect a competitive salary and benefits. We value the work of every colleague and 
provide value to colleagues through the delivery of PIRC’s mission. We therefore provide 
colleagues the opportunity to contribute to the important work we do in an environment 
which makes everyone at PIRC feel safe, confident, and inspired.  

JOB TASKS AND RESPONSIBILITIES 

1. Service leadership: strategic direction and leadership of day-to-day operations. 
Oversee the development of voting engagement services. Manage the heads of 
stewardship and research. Work with them to enhance processes and 
workflows. 

2. Strategic planning and execution: Work with the CEO to develop and execute 
the strategic plan to meet our financial and mission-based objectives and ensure 
short-term operational goals align with long-term objectives. 

3. Client liaison: Build and strengthen client relationships, work with clients to 
ensure excellent client service, respond to client feedback and oversee regular 
presentations and reporting to clients. 



4. Development of policy and services: keep up to date with emerging 
stewardship trends and policies, and support the development of PIRC policies 
and services. 

5. Represent PIRC: Be able to present to clients, potential clients and at events 
and conferences. Lead the development and oversee the execution of events 
and marketing.  

6. Business development: Lead on contract negotiations and pitches. Work with 
the CEO to develop new business opportunities and services. 

7. Resource management: manage and allocate staff and resources effectively 
and monitor performance. 

8. Quality assurance: establish and maintain quality standards across the voting 
and engagement teams and implement continuous improvement initiatives. 

9. Risk management: identify, assess and mitigate operational risks. 

10. Team leadership and development: build and lead effective teams.  Help lead 
the development of PIRC’s culture of fearlessly serving investors and being an 
outstanding employer. 

11. Technology, automation and simplification: Support technological innovation 
and efficiency drives. 

 

REQUIREMENTS FOR THIS POSITION  

To support the delivery of PIRC’s mission, provide value to clients and enhance the 
impact we have, the candidate will need:  

• A commitment to responsible investment principles and a focus on delivering 
change in company ESG practices  

• Proven track record of leading teams and services or projects 
• To be innovative, dynamic and entrepreneurial 
• Significant prior experience in corporate governance, responsible investment or 

ESG-related role  
• First-class grasp of corporate governance and stewardship issues 
• Strong written and verbal communication skills  
• Ability to work with, engage and consult clients and stakeholders  

 

ABOUT YOU  

• Dynamic, fearless and outcome-focused  



• Natural leader, including of people and in decision-making 
• Mission-centred while having an entrepreneurial and commercial mindset  
• Continuous focus on innovation, development and driving high standards  
• Agile and flexible to meet the needs of the organisation 
• Clear and confident communicator  
• Committed to building a modern, inclusive and forward-looking organisational 

culture 

 

If you're excited by the opportunity, please contact: Neil Farrell, Founder, Farrell 
Associates, neil.farrell@farrellassociates.com.  

Please submit your application by 11 December 2025 

mailto:neil.farrell@farrellassociates.com

